DIVERSITY COUNCIL SUBCOMMITTEES
AS OF JANUARY 14, 2010

Training Strategy Subcommittee — Continue diversity training and encourage
departments to do more on their own to promote diversity.
a. Robin Jenkins

b. Ralph Rosenberg

c. Miriam Tyson

d. Dinh VanLo

e. Support from Performance & Development Solutions (PDS), the DAS Training
Department

Accountability Strategy Subcommittee — Determine how to make departments
accountable for diversity and decide what data and measures should be used to
determine outcomes.

a. Renee Hardman

b. Robin Jenkins

c. Alba Perez

Diversity Plans Strategy Subcommittee — Work with departments to increase the
guality of their annual Diversity Plans and encourage directors to be accountable for
diversity progress in their departments.

a. Robin Jenkins

b. Alba Perez
c. Ralph Rosenberg
d. Dinh VanLo
e. Ray Walton

Communications Strategy Subcommittee — Educate the public on the mission, role,
and activities of the Council.

a. Reggie Jackson

b. Jonathan Thorup

c. Miriam Tyson

d. Stephen Wooderson

Organizational Strategy Subcommittee — Review Council membership; establish lines
of communication between the Council and the State with regard to recommendations;
and create a mission statement on diversity for all of state government.

a. Preston Daniels

b. Reggie Jackson

c. Jonathan Thorup



